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Effects of Women Molestation
1. Demonstration of sexual molestation derived from Global news report
From the Global news report, six women tell their stories how they were sexually harassed at the workplace. All these women were found to be women of colour and no white woman was singled out to report the case. In this scenario, sexual harassment was based on race and ethnicity. From the Global news report, it is a clear demonstration of how women of colour witnesses harassment in the place of work differently from how white female co-worker. They are seen to be a target of barbaric or belligerent code of conduct because of a combination of her sex as well as her race (Hensley, 2019). 
2. The parties affected by above sexual molestation
The most vulnerable victims to the above case of harassment are women. Howe, there is a specific age group that is affective by such scenarios and mostly they are young women employees (Palmer, 2019). Palmer argued that a quarter of junior employees are not willing to report incidences of sexual harassment at the workplace with the fear of being fired by their bosses for reporting the case. However, decision-makers are being notified to take responsibility to decide that dignity and fairness for women are pivotal despite the age group. Additionally, campaigners are prompted to call for exceptional safety for women in the work stations.
3. Reactions towards sexual molestation as reported by Global report and message portrayed by the case study
After we conducted a small focus group of young men and women with an of 16-30 years, in a state private university school situated in U.S.A and with three facilitates in our midst, the participants tabled their perceptions on sexual harassment. The conversation gave us some insights that they seem to perceive that their institution is part of the continuum of violence. They said that sexual harassment is the contributing factor to resuming of sexual violence and can expose women to be confronted with relentless forms of violence, such as abduction. After conducting a focus group with women aged between 36-55 years and asked to identify their harassers, 47% responded that their harassers are male customers. Their reaction towards the issue of sexual harassment is to call the media spotlight to motivate more organizations to adore harassment training programs.
4. Effects of sexual molestation towards of women health 
In recent centuries, a debate has sparked raising the discernibility of sexual harassment as well as being abused at a place of work and the intimate toll it takes to expose the life of woman into bizarre levels. Acts of sexual intimidation and incursion at work stations depicts severe ramification for women at work and their executives. The target women may be exposed to a range of negative impacts that include both mental and physical health complications, lower earnings, and career interruptions. Sexual harassment may also dismay women to seek advancing into higher paid careers (Shaw, Hegewisch, and Hess, 2018).
5. Application of regulations towards the above sexual molestation on women by considering the state law 
There are various ways in which regulations can be applied to the above type of sexual harassment on women with the aim of reducing sexual harassment to be witnessed in the workplace. One of the steps to take is adopting a clear policy governing sexual harassment stating no ambivalent terms that you will not condone sexual harassment. Additionally, a procedure can be set to file complaints on sexual harassment. Laws based on the above form of women harassment in the workplace is under the Equal Opportunity Act 2010. The dispute can be resolved by having astronomically known, safe reporting mechanism accredited at 100% satisfaction level (Lipman, 2017). 
























6. A Letter to the Responsible Agency Editor on Women Rights
[bookmark: _GoBack]To;
Neda Secretariat
National Economic and Development Authority (NEDA)
Metro Manila Fax (2) 631-3747
Amber Ave. 1600

Dear Sir/Madam
RE: CONCERNS ON WOMEN MOLESTATION 
I’m writing this letter you since I am convinced that NEDA is the responsible agency to take care of women harassment in the place of work. My response on this issue is in line to condemn sexual harassment thrived to women as well as the harassment of any kind. I advocate your agency to consider setting up a strong and clear protections against sexual molestation at the workplace. Some of the laws that you implemented before are evidenced not to be respected. I, therefore, recommend that women and equalities committee to be allowed to vote for a committee to present them and raise their views into this issue as well as thoughtful recommendations to be produced.
Sexual harassment should be worked on and not to be allowed in the workplace at whatever cost. More so, cultures in the workplace that seek to allow sexual molestation are also connected to a broader controversy of equality in the place of work. An employer who witnesses women provocation in the workplace and allows the unfair treatment to go undealt with transmitting a communication concerning how they welcome the dreadful behaviour as well as their worth in that organization. Apart for the federal sate acts on sexual provocation, the employers are also compelled to take this issue at hand as consider it as a reflection of numerous aspects that they need to advocate for the wellbeing and extreme production of their companies. 
I am concerned with the occurrence of sexual molestation on institutions with fear of extreme and severe consequences that face women who become the victim of circumstances. Moreover, I am concerned with the issue so as to advocate for a mild complimentary working environment that is favourable to women. 
I, therefore, plead with the agency management to overlook on this issue of woman bedevilment and implement mitigation factors so that the government and general public do not experience in the future. Your immediate feedback will be highly recommended. 
Yours sincerely 
Name 
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